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Code of Ethics

Labour Law Community — Community of Labour Lawyers (LLC)

Article 1
Ethical Principles and Criteria of the Association

1. Labour Law Community — Community of Labour Lawyers (LLC) (hereinafter referred to
as the Association) is a scientific association which, on a not-for-profit basis, pursues civic
and socially beneficial aims through the carrying out of activities of general interest
consisting of research, education, professional training and cultural activities of social
interest with educational purposes, in order to achieve the objectives set out in Article 2 of
the Statutes.

2. Members are those who share and adhere to the ethical principles and criteria set out in
these Articles of Association.

Article 2
Freedom and ethics in scientific research

1. The Association safeguards the full autonomy and independence of its members’ research,
ensuring respect for the right to freedom of expression and the right to criticise, as well as
pluralism of ideas.
2. The exchange of ideas must take place in a manner and with content appropriate to the
Association’s scientific aims and with due regard for human dignity. It is contrary to the
Association’s ethics to use expressions of intolerance, denigration or offence towards
individual members, groups or categories of people.
3. The Association adheres to the Charter of Ethical Principles for Research in the Social
Sciences and Humanities drawn up by the CNR’s Research Ethics Commission and endorses the
following objectives:
a. the promotion and sharing of values and rules for ethical conduct in the conduct of
research, covering all stages of research (from conception to the dissemination of results)
and involving all stakeholders in the system,;

b. safeguarding the rights, interests and freedoms of those involved in research;

c. self-regulation with a view to improving the quality, legitimacy and credibility of
research, and consensus-based procedures for defining common standards and good
practices;

d. promoting and safeguarding the autonomy of research and the independence of
researchers;

€. encouraging responsibility in the interpretation and dissemination of the results of
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research in the social sciences and in public communication, so as to contribute to cultural
enrichment on issues of general interest.

4. The Association recognises the importance of the role of research and scientific debate not
only for the advancement of knowledge, but also for the promotion of fundamental rights, the
improvement of living and working conditions, and the expansion of employment
opportunities in accordance with international standards, and is committed to developing and
encouraging training, education and research activities to achieve these objectives.

5. Members are responsible for the rigour, quality and transparency of their scientific,
research and cultural promotion activities, in accordance with the aims set out in Article 2 of
the Statutes. Scientific activities adhere to the highest ethical standards in the selection and
application of methodologies, in academic debate, and in the dissemination and use of results.

6. Members reject methods of evaluating and promoting research, cultural output and
participation in any activity related to the Association’s aims that are based on criteria of
academic affiliation, ideological orientation or considerations of academic or professional
exchange.

Article 3

Freedom and ethical criteria in the higher education system

1. In the public debate on university policies and the higher education system, the
Association undertakes to respect the following principles:

a. transnational collaboration in the field of teaching;

b. freedom of teaching, autonomy of academic institutions and participation in the
governance of higher education;

c. quality of teaching and learning in higher education for sustainable economic
development and social cohesion;

d. encouraging the free movement of students and teaching staff;
e. development of the social dimension through higher education;

f.  support for lifelong learning.

Article 4
Relations with external bodies and entities. International relations.

1. Members undertake to cooperate in relations with external bodies and entities, both public
and private, Italian and foreign, in order to achieve the Association’s institutional aims,
ensuring dialogue and the exchange of information.
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2. In line with the statutory objectives, members undertake to consolidate and enhance the
internationalisation of scientific activity and research in the field of labour law; to promote
mobility and collaboration with leading international scientific and cultural institutions; to
support the internationalisation of research and training programmes through agreements
with leading international academic institutions; to establish and participate in international
networks and consortia; and to exchange scientific knowledge and training experiences.

Article 5
Prohibition of Discrimination and Gender Equality

1. The Association rejects any form of discrimination; therefore:
a. it undertakes, at an organisational level, to adopt measures to promote equal
opportunities among its members, removing any situations of disadvantage in the
pursuit of the objectives set out in the Articles of Association;

b. in its dealings with external bodies and individuals, it ensures equal treatment,
refraining from arbitrary and discriminatory conduct;

c. it safeguards dignity and rejects all forms of individual or social prejudice, as well as
stigmatising or humiliating practices;

d. promotes and supports initiatives aimed at valuing individual and cultural diversity;
€. encourages interaction between members on the basis of equal consideration and respect;
f. promotes and requires behaviour and relationships characterised by loyalty and fairness.

2. In order to ensure gender equality in academic and professional life, the Association
adopts the principle of equal gender representation within its governing bodies;
encourages the participation of both male and female members in working groups and in
the initiatives it promotes; promotes equal gender representation in scientific and
educational initiatives, as well as the appropriate use of gender-neutral language.

Article 6 Duties
of members

1. Members undertake to contribute, to the best of their ability, to the life of the Association,
carrying out scientific and cultural activities in the common interest to achieve the objectives
set out in the Articles of Association. Activities in the community’s interest are carried out
voluntarily and free of charge.

2. Members who, following a resolution by the Executive Council, are required to procure
goods or services necessary for the fulfilment of the Association’s aims must adhere to the
principles of fairness and sustainability when selecting suppliers.
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Article 7
Intellectual Property

I.Members are required to comply with the regulations governing the protection of
intellectual property. No form of plagiarism or intellectual dishonesty, whether intentional or
resulting from negligent conduct, is permitted. Plagiarism includes, amongst other things, the
partial or total attribution of another person’s words, ideas or research to oneself or to an
author other than the actual one, as well as the failure to cite the sources used in scientific
work.

Article 8 Responsibility
and Conflict of Interest

1. In carrying out its institutional activities, the Association is accountable to national and
international bodies, associations and citizens; it regards as its primary objective the conduct
of such activities in accordance with the principles of fairness, good faith, transparency and
intellectual integrity. Members shall conduct themselves in accordance with these same
principles and the Association’s values.

2. Through its governing bodies and its members, the Association undertakes to avoid
situations of conflict of interest that might prejudice the achievement and promotion of the
aims set out in the Statutes.

Article 9
Protection of the Association’s name and image

1. The use of the Association’s name and logo is permitted exclusively for institutional
purposes or where expressly authorised by the Executive Committee or, in urgent cases, by
the President. In any event, the use of the name and logo must never be linked to professional
purposes or to the performance of duties unrelated to the activities set out in the Articles of
Association.

2. Members shall refrain, unless authorised by the Executive Committee or, in urgent cases,
by the President, from making public statements in the name and on behalf of the
Association, and shall also refrain from making public comments or statements that could be
detrimental to the Association’s image.

Article 10 Transparency
and Publicity

1. The Association shall ensure transparency, publicity and accessibility of information
concerning the Association’s activities and the resources used for the purposes set out in the
Articles of Association. It shall also ensure the publication of the acts and resolutions of the
Association’s governing bodies
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in accordance with the provisions of the law, the regulations and the Articles of
Association, whilst safeguarding confidentiality and the protection of personal data.

2. In the allocation of resources and the awarding of scientific prizes and honours, the
Association adopts transparent procedures and ensures gender balance within the assessment
bodies; it provides advance information on the requirements and criteria used; and guarantees
an impartial selection process and the provision of reasons for the decisions taken.

Article 11
Protection of confidentiality and personal data
1. The Association’s bodies and members are required to:

a. respect the confidentiality of individuals and organisations about whom they hold
information in connection with the conduct of the Association’s institutional activities;

b. ensure a high level of confidentiality, integrity and security of personal data contained in
the Association’s information systems;

c. ensure the confidentiality of data and information held by the Association’s governing
bodies, using such data and information exclusively for the purposes of carrying out their
mandate.

Art. 12
Scope of application and breaches of the Code of Ethics

1. The provisions contained in this Code of Ethics are binding on members and on the
members of the Association’s governing bodies.

2. Breaches of the Code of Ethics are assessed by the Guarantee Board referred to in Article 17 of
the Articles of Association.

This is not an official translation.
In the event of any discrepancy in interpretation, the official Italian text shall prevail.



