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INTERNAL REGULATION

Text of the Internal Regulation of the association “Labour Law Community - Community
of Labour Law Practitioners ETS”, abbreviated to “LLC ETS”, approved by the
Extraordinary General Meeting of 13 April 2026

Art. 1 — Procedures for joining the Association

1. The application for membership, containing personal details and academic or professional
background, and accompanied by a CV and letters of recommendation from two members
who have been members of the Association for at least three years, must be addressed to the
President and must include a declaration of support for the Association’s aims and objectives
and a commitment to comply with its Statute, Internal Regulations and Code of Ethics.

2. Endorsement of the Association’s scientific aims and objectives implies that members, in
the various forms associated with their different professional roles, undertake study, scientific
research, training, participation in cultural or scientific debate and exchange at national or
international level and, in a broader sense, interdisciplinary dialogue with all scholars in the
field of labour studies.

3. These activities must constitute a significant and not merely occasional aspect of members’
personal or professional commitment, as evidenced by the publication of essays and articles,
presentations at academic seminars and conferences, participation in research networks,
editorial and peer-review work, and the organisation and delivery of training or cultural
outreach activities, subject to periods of inactivity due to particular personal or professional
circumstances.

4. The Executive Committee shall decide on applications for admission within sixty days of
their receipt.

5. Membership commences on the date the application is approved. In all cases, the full
membership fee for the year in which membership commences is due, unless admission is
approved in December, in which case the fee is due from the following year.

6. The list of the Association’s members is kept by the President and is constantly updated by

the Secretary in a dedicated register, which is always available for consultation by members in
the Members’ Area of the Association’s website.

Art. 2 — Working Groups
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1.The Association’s activities are also carried out through Working Groups set up on the
initiative of the Executive Committee or the members. The Working Groups are coordinated
by the group leaders, who are appointed without any particular formalities by the members of
the group.

2.Upon joining, members may join Working Groups by notifying the Executive Committee of
their choice so that the Committee may inform the group leaders, who will then arrange for
their inclusion in the group.

Art. 3 — Membership fees, contributions by members, and reimbursement of expenses

1. Honorary members are exempt from the obligation to pay membership fees, without
prejudice to their right to make voluntary contributions.

2. The Executive Committee, when deliberating on membership fees annually, may exempt
one or more categories of members from the obligation to pay the fee or reduce its amount, in
order to encourage new members belonging to those categories to join; such exemption or
reduction shall apply for that specific year, unless expressly confirmed for the following year.

3. Those who do not submit their resignation by 31 December of each year are considered
members for the following year as well and are required to pay the membership fee. The
membership fee is non-transferable, non-refundable and non-index-linked.

4. Membership of the association does not entail any obligations to provide funding or make
further payments beyond the initial payment and the annual membership fee. Members of the
association are, however, free to make additional payments beyond the initial ones. Under no
circumstances — whether in the event of the dissolution of the association or in the event of
death, termination of membership, withdrawal or expulsion from the association — may any
sums paid to the association as voluntary contributions be reclaimed.

5. The services provided by members are provided free of charge and may not be
remunerated, not even by those who benefit from them.

6. The Association may reimburse expenses incurred in the course of carrying out the
organisation’s activities, provided they are duly documented and within the limits previously
established by the Executive Committee, which shall specify: a) the criteria for
reimbursement, setting out the eligible types of expenditure; b) the permitted expenditure
limits; ¢) the documentation required to justify reimbursements; d) the procedures for making
such reimbursements.

Art. 4 — Termination of Membership of the Association
1. Resignation from membership must be submitted in writing to the Executive Committee at

least one month before the end of the financial year. Resignation takes effect from the end of
the current financial year, provided that notice is given within the aforementioned period.
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2. In the event of non-payment of the membership fee for three or more years, whether
consecutive or not, the Executive Committee shall notify the defaulting member by email of
the status of their payments and invite them to settle their outstanding debt within a deadline
specified in the same communication. Failure to pay by the specified deadline shall be
deemed a declaration of lack of interest in continuing membership and shall result in the
member’s expulsion. In the event of partial payment of the fees due, the payment shall always
be applied to the oldest outstanding fees.

3. Following a report from members or the Executive Committee, the Guarantee Board shall
assess whether there are grounds for expulsion, subject to a formal notice of the allegations
and a reasonable period for the member to defend themselves, and shall submit its opinion to
the Executive Committee for the appropriate measures to be taken.

4. Notification of expulsion and exclusion shall be sent to the member at the last email
address provided.

Art. 5 — Procedures for convening and voting at the General Meeting

1. The General Meeting is convened by the Chairperson, electronically, including by standard
email to the most recent address provided by the members, at least 15 clear days before the
meeting.

2. The General Meeting may be held in person, remotely via electronic means or in a hybrid
format, in a manner that allows members to participate effectively in the discussion and
enables verification of attendance at the General Meeting, the outcome of votes and voting by
proxy. A proxy must be given in writing, including electronically, and communicated to the
Chair at least 3 days before the General Meeting, accompanied by a photocopy of the proxy-
giver’s identity document.

3. For the resolutions referred to in Article 11, paragraph 10, subparagraphs (a) and (b), the
General Meeting may be convened and held online, with a specific date and time slot set aside
during which, using an IT procedure capable of ensuring the identification of members and
the secrecy of the vote, members are called upon to cast their votes. In this case, voting by
proxy is not permitted.

4. For General Meetings held on or after 1 March, the validity of a member’s status—which
enables them to attend General Meetings and to exercise the right to vote and stand for
election—is subject to payment of the membership fee for the current year, where due. To this
end, payment of the membership fee must be made no later than ten days before the date on
which the general meeting or the election of the Executive Committee and the Supervisory
Board is convened. Once this deadline has passed, the Treasurer shall verify the payments and
provide the Executive Committee and the Electoral Commission, where one has been
established, with a list of members who are up to date with their membership fees.

Art. 6 — Election Procedures and Functioning of the Executive Committee
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1. Without prejudice to the eligibility to stand for election as set out in Article 12, paragraph 1
of the Articles of Association, nominations must be announced at least 30 days before the date
of the vote, in order to allow members to be adequately informed, and must include a
curriculum vitae and a brief presentation of the candidate’s nomination and the work carried
out within the Association.

2. Nominations must be sent to the three-member Electoral Commission appointed by the
Executive Committee. The Commission checks that the nominations comply with the formal
requirements and notifies the candidate concerned.

3. Once the votes have been counted, the Electoral Commission shall immediately notify
members of the result of the vote.

4. The Executive Committee shall meet at the Association’s registered office, at an
alternative venue, or via videoconference or other electronic means, at least twice a year, or
whenever the Chair or a majority of its members deem it necessary.

5. Meetings of the Board must be convened by the Chair by written notice, to be served
including by email, at least seven days before the date of the meeting; such notice must
include the agenda, the date, the time and the venue of the meeting.

6. In urgent cases, the meeting may be convened by telephone or telegram, without having to
comply with the time limit referred to in the previous point. In particular cases of necessity
and urgency, consultations held by telephone or videoconference may, for all intents and
purposes, be deemed to be meetings of the Executive Committee provided that all members of
the Executive Committee are consulted and the decisions are ratified in the minutes at the next
meeting, to be held within a short period of time.

7. The Executive Committee may invite members or persons with particular expertise on the
topics to be discussed to attend its meetings in an advisory capacity.

8. The proceedings and resolutions of the Board shall be recorded in minutes signed by the
Chair and the Secretary and published promptly on the Association’s website.

9.1In the event of the Executive Committee’s term of office lapsing, the President or, if the
President is unable to do so, the Vice-President or, failing that, the board member with the
longest service, shall convene the General Assembly within fifteen days; the General
Assembly must be held within the following thirty days in order to elect the new Executive
Committee. Pending the new elections, the person referred to in the preceding paragraph who
has convened the General Assembly for the new elections shall be responsible for the day-to-
day administration of the organisation.

Art. 7 — Election procedures and functioning of the Supervisory Board
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1. Subject to the eligibility criteria for election as set out in Article 18, paragraph 3 of the
Articles of Association, nominations must be announced at least 30 days before the date of the
vote, in order to allow members to be adequately informed, and must include a curriculum
vitae and a brief presentation of the candidate’s nomination and the work carried out within
the Association.

2. Nominations must be submitted to the three-member Electoral Commission appointed by
the Executive Committee. The Commission shall verify that the nominations comply with the
formal requirements and shall notify the candidate concerned.

3. Once the votes have been counted, the Electoral Commission shall immediately notify the
members of the result of the vote.

4. In the event of the Board’s term of office lapsing, the Chair or, if the Chair is unable to do
so, the Deputy Chair, shall convene the General Meeting within fifteen days; this meeting
must be held within the following thirty days in order to elect the new Board.

Art. 8 — Approval of the financial statements
1. The draft final accounts must be published on the organisation’s website at least 15 days

prior to approval and must remain available to members for any comments. All of this,
however, must be carried out in accordance with Article 13 of Legislative Decree 117/2017.

This is not an official translation.
In the event of any discrepancy in interpretation, the official Italian text shall prevail.



