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STATUTES

Text of the Articles of Association of the association “Labour Law Community - Comunita di
giuslavoristi ETS”, abbreviated to “LLC ETS”, as amended following the Extraordinary
General Meeting of 13 April 2026

Art. 1 — Name

1. The scientific association known as “Labour Law Community - Comunita di giuslavoristi
ETS”, abbreviated to “LLC ETS”, is established in accordance with Legislative Decree No. 117
of 3 July 2017 and the provisions of the Civil Code.

2. The Association is registered in the Single National Register of the Third Sector (RUNTS) and,
provided it continues to meet the relevant requirements, subject to any amendments to the
applicable legislation, shall maintain this registration and comply with the obligations laid down
by the legal framework governing third-sector bodies organised as associations.

Art. 2 — Aims

1. The Association pursues, on a not-for-profit basis, scientific, civic and socially beneficial aims

by carrying out activities of general interest consisting of education, vocational training and

cultural activities of social interest with educational purposes, in order to achieve the following

objectives:

a) the promotion of research and teaching in the field of labour law and the dissemination of

labour law culture within the academic and wider social spheres, including through discussion of

methods and merit across the various areas of engagement of labour lawyers (research, teaching,

the university’s ‘third mission’, professional practice, institutional commitments, legal policy,

etc.);

b) active participation in public debate on university governance and regulation, including with

regard to university education, criteria for evaluating research and for the selection of professors,

researchers and other academic staff;

c) the development of scholarly debate at national and international level amongst academics,

scholars, experts and practitioners in labour law, in accordance with principles based on pluralism

and transparency of ideas and approaches;

d) the promotion of labour law studies by scholars of the new generations;

e) the promotion of new approaches, including theoretical and practical ones, to university
teaching;

f) the promotion of training and professional development for legal practitioners in the sector

(judges, solicitors, notaries, employment consultants, human resources managers, in-house legal

counsel, trade unionists, etc.);
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g) the promotion and implementation of activities aimed at raising awareness and disseminating
labour law culture within academic and wider society;

h) the development of international relations in the field of labour research;

1) engaging with institutional bodies, other associations and academic institutions active in the
field of labour law and legal culture in general. The Association may carry out instrumental and
secondary activities directly related to the institutional activities described above, as well as
ancillary and supplementary activities in accordance with the provisions of Article 6 of
Legislative Decree 117/2017.

2. The Association pursues, on a not-for-profit basis, scientific, civic and socially beneficial
objectives by carrying out activities of general interest as referred to in Article 5 of Legislative
Decree 117/2017, namely: i) the organisation and management of cultural, artistic or recreational
activities of social interest, including activities — such as publishing — aimed at promoting and
disseminating culture and the practice of voluntary work, as well as activities of general interest
referred to in this article.

3. In order to best achieve its social aims, the Association may, amongst other things, own and/or
possess and/or manage and/or enter into contracts, including for consideration, for the use of
assets, whether movable, registered movable property or immovable property; and enter into
contracts and/or agreements and/or conventions and/or memoranda of understanding with other
bodies, associations and/or third parties in general.

4. The distribution, even indirectly, of profits or operating surpluses, as well as of funds, reserves
or capital, is prohibited during the Association’s existence, unless such allocation or distribution is
required by law. Any profits and/or operating surpluses shall be used exclusively for the pursuit of
the Association’s institutional activities and those directly related to them.

5. The Association adopts a Code of Ethics for its members and a Set of Rules. The Set of Rules
serves to implement the provisions of the Articles of Association, governing, where necessary, the
procedures and conditions for membership, resignation, forfeiture of membership and expulsion
of members; the constitution, election, functioning and decision-making of the governing bodies;
contributions, services provided by members, and reimbursement of expenses.

Art. 3 — Activities in the public interest.
1. The Association pursues, on a not-for-profit basis, scientific, civic and socially beneficial aims,

including through the carrying out of activities in the public interest as referred to in Article 5 of
Legislative Decree 117/2017 in the following areas:

. d) cultural activities of social interest with educational aims;
. h) scientific research of particular social interest;
. 1) the organisation and management of cultural, artistic or recreational activities of social

interest, including activities — such as publishing — aimed at promoting and disseminating culture
and the practice of volunteering, as well as activities of general interest referred to in this article;

. k) the organisation and management of tourism activities of social or cultural interest;

. 1) out-of-school education, aimed at preventing early school leaving and promoting
academic and educational success, preventing bullying and combating educational poverty;
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. v) the promotion of a culture of legality, peace amongst peoples, non-violence and
unarmed defence;
. w) the promotion and protection of human, civil, social and political rights, as well as the

rights of consumers and users of activities in the general interest referred to in this article; the
promotion of equal opportunities and mutual aid initiatives, including time banks as referred to in
Article 27 of Law No. 53 of 8 March 2000, and solidarity-based purchasing groups as referred to
in Article 1, paragraph 266, of Law No. 244 of 24 December 2007.

Art. 4 — Registered Office and Duration
1. The Association has its registered office in Milan and its duration is indefinite

2. The transfer of the registered office within the same municipality does not require an
amendment to the Articles of Association and may be resolved by the Executive Council. Subject
to a resolution by the Executive Council, secondary and operational offices may be established at
the university facility headed by the President or the President pro tempore, or at another location
designated by the President or the President pro tempore.

Art. 5 — Assets

1. The Association’s assets consist of:

a) movable and immovable property owned by the Association;

b) membership fees and annual, extraordinary and voluntary contributions from members;

¢) contributions, grants and bequests from public and private bodies or individuals;

d) income, including commercial income, which the Association may generate in the pursuit or
support of its institutional activities;

e) income, net of the expenses necessary for its generation, arising from any contracts with third
parties for the conduct of research activities;

f) any reserve funds set aside from budget surpluses;

g) funds received from occasional public fundraising, including through the donation of
goods of modest value and services;

h) revenue arising from the performance of activities in the public interest;

1) other revenue expressly provided for by law;

any income from other activities, subject to the limits imposed by law or regulations.

2. The association may carry out fundraising activities, including on an organised and ongoing
basis, in order to finance its activities in the public interest and in accordance with the principles
of truth, transparency and fairness in its dealings with supporters and the public.

3. Cash donations and gifts are accepted by the Executive Committee, which decides on their use
in accordance with the Association’s statutory purposes. Testamentary bequests, inheritances and
legacies are accepted subject to the right of inventory by the Executive Committee, which decides
on their use in accordance with the Association’s statutory purposes.
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4. The Association may own or acquire immovable property, registered movable property and
movable property. Should members wish to make an asset available to the Association for a
specified period of time whilst retaining ownership of it, such assets shall be deemed to have been
provided on a loan-for-use basis.

5. Agreements, sponsorships and research funding are accepted by resolution of the Executive
Board, which authorises the President to carry out all necessary acts for their conclusion.

Art. 6 — Members

1. Membership of the Association is open (without any distinction based on gender, race,
nationality, ethnic or geographical origin, language, personal opinions, religion, disability, sexual
orientation, age) may become members of the Association: natural persons, associations and
organisations that share its scientific aims and objectives and who, through their studies or
academic or professional background, can demonstrate dedication, expertise or personal or
professional commitment in the field of labour law and labour sciences.

2. Public and/or private organisations participate through one of their representatives.

3. Membership is open to all. To join the Association, an application must be submitted to the
Executive Committee, containing the applicant’s personal details and a declaration of support for
the Association’s aims, as well as a commitment to comply with its Articles of Association,
Internal Regulations and Code of Ethics, and to respect the decisions of the governing bodies.

4. Membership of the Association is voluntary and open-ended and cannot be limited to a
temporary period, without prejudice, in any case, to the right of withdrawal.

5. Members of the Association may be: a. founding members; b. ordinary members; c. honorary
members.

6. Founding members are those who took part in the establishment of the Association. They
remain members for life, subject to the provisions of Article 8 below. Ordinary members are those
who, following an application accepted by the Executive Committee, pay the annual subscription
set by the latter. Honorary female and male members are those who, on grounds of particular
merit, are admitted as such by the Executive Committee.

Art. 7 — Rights and duties of members

1. All members are entitled to:

a) take part in all activities organised by the Association;

b) take part in the life of the Association, casting their vote in the appropriate forums, including
for the approval and amendment of the Articles of Association and any regulations;
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¢) stand for election and vote in the election of the Association’s Governing Bodies and the Board
of Guarantees, subject to the conditions set out in Article 11(1) and Article 17(3) respectively;

d) to have access to the Association’s documents and records;

e) to withdraw from the Association at any time.

2. Members must conduct themselves properly both in their internal dealings with other members
and with third parties, and must refrain from any act that may harm the Association, its aims,
image or reputation. Members and those holding the offices referred to in Article 9, letters (b) to
(f), are obliged to refrain from participating in any resolution or act in respect of which they find
themselves, directly or indirectly, in a situation of conflict of interest.

Art. 8 — Membership Fees

1. Upon admission, members shall pay the membership fee, which is set annually by resolution of
the Executive Committee, with fees potentially graded according to age and professional status or
with the temporary exemption of certain categories of members.

2. The membership fee is payable annually; it is non-transferable and non-refundable in the event
of withdrawal, dissolution, death or loss of membership status, and must be paid by the deadline
set by the Executive Committee.

Art. 9 — Termination of membership.

1. Membership is lost not only upon death but also through resignation; through forfeiture, in the
event of failure to pay membership fees for more than three consecutive financial years; or
through expulsion, should the member fail to comply with the provisions of the Articles of
Association and regulations, the resolutions of the General Meeting and the Executive Committee,
or the Code of Ethics, or engage in conduct that causes material damage or harm to the
Association’s reputation.

2. The decision to revoke membership is taken by the Executive Committee.

3. The decision to expel a member is taken by the Executive Committee, following formal notice
and a reasonable period for the member to defend themselves, and subject to a mandatory but
non-binding opinion from the Guarantee Board.

4. A member may withdraw from the Association at any time without penalty by giving written
notice to the Executive Committee. Withdrawal does not entail the refund of the membership fee
or any other sums that may have been paid to the Association. Resignation takes effect upon
receipt of the notice by the Executive Committee, but any obligations the member may have
undertaken towards the Association remain in force.

Art. 10 — Governing Bodies of the Association



LLC 1111

LABOUR LAW COMMUNITY

1. The bodies of the Association are:

a) the General Assembly of members, provided they are up to date with their membership
obligations;

b) the Executive Committee;

¢) the President;

d) the General Secretary;

e) the Treasurer;

f) the Supervisory Board;

g) the Supervisory Body, which must be appointed upon the fulfilment of the conditions set out in

Article 30 of Legislative Decree 117/2017;

h) the Audit Body, which must be appointed where the conditions set out in Article 31 of

Legislative Decree 117/2017 are met.

2. The positions referred to in points (d) and (e) may be held concurrently.

3. The composition of the association’s governing bodies shall, as far as possible and subject to
the availability of members, respect the principle of gender equality.

4. All posts have a three-year term and are renewable for the subsequent term of office.

Art. 11 — General Meeting of Members

I. The association operates under a democratic system that guarantees the participation,
pluralism and equality of its members.

2. The General Assembly consists of members who are up to date with their membership fees and
have been registered in the membership register for at least three months, and is convened by the
President a) at least once a year, by 30 June, to approve the financial statements and plan the
Association’s activities; b) to renew the Association’s offices; ¢) or whenever matters of particular
importance to the life of the Association so require; d) or at the request of at least one-fifth of the
members.

3. Every member who is up to date with their membership fees is entitled to one vote, which may
be cast, subject to appropriate safeguards, by electronic means. In the event of a conflict of
interest or where resolutions concern the member personally, that member must abstain from
voting.

4. Voting by proxy is permitted, subject to a limit of one proxy per member. A proxy may not be
granted to members of the administrative or supervisory bodies, nor to any employees of the
Association. In the case of members that are associations or bodies within the meaning of Article
6(1), the fourth paragraph of Article 2372 of the Civil Code shall apply.

5. The General Meeting is validly constituted regardless of the number of members present, either
in person or by proxy.
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6. Resolutions of the General Meeting are adopted by a majority of the votes cast by those
present.

7. An Extraordinary General Meeting shall be convened to decide on amendments to the Articles
of Association or on the dissolution and liquidation of the Association.

8. For resolutions to amend the Articles of Association, the presence of an absolute majority of
the members registered in the relevant register of members is required, as well as the favourable
vote of two-thirds (2/3) of those present.

9. For resolutions concerning the dissolution of the Association and the distribution of its assets,
the favourable vote of a majority representing at least two-thirds of the members entitled to vote is
required.

10. The General Meeting decides on:

a) the election of the Executive Committee;

b) approval of the final accounts;

¢) amendments to the Articles of Association, and the adoption and amendment of the Rules of
Procedure and the Code of Ethics;

d) the dissolution of the Association and the distribution of its assets;

e) the guidelines and programme of activities proposed by the Executive Committee;

f) election of the Guarantee Board and the Supervisory and Audit Body;

g) liability of the members of the Executive Committee and any liability proceedings against

them;

h) any other matter provided for in the Articles of Association and any other extraordinary matter

of general interest included on the agenda.

11. The resolutions of the General Meeting shall be recorded in the minutes, drawn up by the
Secretary, and published promptly on the Association’s website.

Art. 12 — Executive Committee

1. The Executive Committee consists of seven members elected by the General Meeting from
among individual members and those who represent, on a temporary basis, the associated legal
entities at the General Meeting.

2. In the event of a member ceasing to hold office, for any reason, they shall be succeeded by the
member next in line in the ranking of those who received the most votes. In any case, no more
than four members may be of the same gender.

3. The Executive Committee is elected by secret ballot by the General Assembly: members may
nominate up to two candidates, provided that, in such cases, the nominations are for persons of
different genders. Those receiving the most votes are declared elected; however, if the number of
members of the same gender exceeds four, the list is reviewed down to the persons of the under-
represented gender, in order to comply with the provision of the preceding paragraph.
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4. The Executive Committee elects the Chair from among its members by an absolute majority. It
also elects, in the same manner, the Secretary and the Treasurer.

5. The Board exercises the powers of ordinary and extraordinary administration and performs all
other functions and acts specified in the Articles of Association, with the exception of those
powers assigned to the General Assembly and to the Chairperson. It approves the final accounts.
Restrictions on the power of representation are not enforceable against third parties unless they
are entered in the Single National Register of the Third Sector or unless it is proven that the third
parties were aware of them.

6. Meetings of the Executive Board are held on a single call; they are valid if at least a majority of
the members are present and are chaired by the Chair or, in her or his absence, by a board member
designated by those present.

7. The Executive Board passes resolutions by a simple majority, by a show of hands, based on the
number of members present. In the event of a tie, the Chairperson’s vote shall be decisive.

8. The Executive Board shall replace members who have lost their seats or resigned by
appointing the first of the unelected candidates and any subsequent ones, provided that the gender
balance referred to in the last sentence of paragraph 3 is maintained. In any event, the Executive
Board shall be dissolved in the event of resignation or any other cause resulting in the loss of half
plus one of its members.

Art. 13 — Chair
1. The President is the legal representative of the Association, including in legal proceedings. The
President coordinates and directs the Association’s activities; the President implements the

resolutions of the Executive Committee and the General Assembly.

2. The President may appoint a Vice-President to act in their place in the event of their being
unable to attend, or to carry out specific tasks or under a specific delegation of powers.

3. The President may delegate part of their duties to one or more Board members, either on a
temporary or permanent basis.

4. In urgent cases, the President may take decisions falling within the remit of the Executive
Committee, subject to ratification at the next meeting.

5. In the event of the early termination of the President’s term of office, the Executive Committee
shall hold a new election, subject to the replenishment of its membership.

Art. 14 — Secretary
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1.The Secretary shall draw up the minutes of the meetings of the governing bodies and shall be
responsible for maintaining the relevant books and registers. The Secretary is also responsible for
conducting the necessary negotiations for the purchase of goods and services approved by the
Executive Committee, and for drawing up and retaining the relevant contracts and purchase
orders. The Secretary shall also verify the validity of expenses and authorise the Treasurer to
make the relevant payments.

Art. 15 — Treasurer

1. The Treasurer is responsible for the administrative and accounting management of the
Association, drawing up the accounting records, ensuring that tax and social security obligations
are properly fulfilled, and preparing, in consultation with the other members of the Executive
Committee, the annual financial statement. The Treasurer also carries out the formal procedures
for collecting and paying the expenses approved by the Executive Committee.

2. The Treasurer is also responsible for periodically checking the balances of the cash, bank,
receivables and payables accounts, and for carrying out debt recovery procedures.

3. The Treasurer shall also prepare, from an accounting perspective, the final accounts,
accompanied by an appropriate report.

4. Every financial transaction, including the opening and management of the Association’s
current account, shall be authorised by the separate signatures of the Chair or the Treasurer, unless
otherwise specifically resolved by the Executive Committee.

5. The Treasurer may take out, at the Association’s expense, an appropriate insurance policy to
cover their duties.

Art. 16 — The Audit Body

1. The Supervisory Body, which may consist of a single member, shall be appointed in
accordance with the requirements laid down by law.

2. The members of the Supervisory Body, to whom Article 2399 of the Civil Code applies, must
be chosen from among the categories of persons referred to in paragraph 2 of Article 2397 of the
Civil Code. In the case of a collegial body, at least one member must meet the aforementioned
requirements.

3. The Supervisory Body monitors compliance with the Law and the Articles of Association and
adherence to the principles of sound administration, as well as the adequacy of the organisational,
administrative and accounting structure and its effective functioning.
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Art. 17 — The Audit Body

1. If the Supervisory Body does not carry out the audit and if the requirements laid down by law
are met, the Association must appoint a statutory auditor or a firm of statutory auditors registered
in the relevant register.

Art. 18 — Board of Guarantee

1. The Guarantee Committee consists of three full members and two honorary members, and is
chaired by the most senior female member or the most senior male member.

2. In the event of a member ceasing to hold office, for any reason, the member next in line in the
ranking of those elected shall take their place. In any event, no more than three members may be
of the same gender.

3. The General Assembly elects, by secret ballot, the three full members, chosen from among
individual members or from those representing associated legal entities in the General Assembly
on a pro tempore basis, provided that, on the date of the election, they have been registered with
the Association for at least three years.

4. Honorary members are selected by lot by the Executive Committee from among those who
have declared themselves available.

5. Members may nominate up to two candidates, provided that, in such cases, the nominations are
for persons of different genders. The female members and male members receiving the most votes
shall be declared elected; however, should the number of candidates of the same gender exceed
three, the list shall be reviewed down to the candidates of the under-represented gender, in order
to comply with the provision of the preceding paragraph.

6. The Board: a) settles disputes between members, as well as between members and the
Association’s governing bodies, and resolves the matters referred to in the last sentence of Article
6(2); b) provides mandatory and non-binding opinions on cases of expulsion and advisory
opinions on the interpretation of the Articles of Association and the Code of Ethics at the request
of the Executive Committee or any member.

7. The Board shall decide without any particular procedural formalities, having heard the parties,
and its ruling shall be final and binding.

8. The Guarantee Board shall be dissolved upon the resignation of half plus one of its members.

Art. 19 — Financial Year
1. The financial year begins on 1 January of each year and ends on the following 31 December.

2. The final accounts — drawn up in accordance with the Ministerial Decree referred to in Article
13, paragraph 3, of Legislative Decree 117/2017 — and the report on activities carried out, which
must

10
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document the secondary and instrumental nature of any other activities carried out, shall be drawn
up by the Executive Committee and must be approved by the General Assembly within 180 days
of the end of the financial year.

3. Should the thresholds referred to in Article 14 of Legislative Decree 117/2017 be exceeded, the
provisions set out in paragraphs 1 and 2 of that same provision shall apply.

Art. 20 — Company Accounts

1. The association is required to keep the following company records:

a) the register of members;

b) the register of meetings and resolutions of the General Meeting;

C) the register of meetings and resolutions of the Executive Board;

d) the register of meetings and resolutions of the supervisory body and any other corporate

bodies (if established);
e) the register of volunteers, where applicable.

Art. 21 Insurance for volunteers

1. Volunteers carrying out voluntary work must be insured against illness and accidents arising
from the performance of their voluntary work, as well as for third-party liability.

Art. 22 — Dissolution of the Association

1. The Association shall be dissolved by a resolution of the General Assembly in accordance with
the grounds set out in Article 27 of the Civil Code. The Executive Committee shall appoint a
liquidator.

2. In the event of the Association’s dissolution, the residual assets shall be donated, subject to the
favourable opinion of the Office referred to in Article 45(1) of Legislative Decree 117/2017, once
it becomes operational, and unless otherwise required by law, to other third-sector organisations
with similar objectives. In any event, pursuant to Article 8(2) of Legislative Decree 117/2017, the
distribution, even indirectly, of profits and operating surpluses, funds and reserves, however
named, to working members and collaborators, directors and other members of the governing
bodies is prohibited.

Art. 23 — Final Provision

1. For any matters not provided for in these Articles of Association, the provisions of the relevant
legislation in force and of the Civil Code shall apply.

This is not an official translation.
In the event of any discrepancy in interpretation, the official Italian text shall prevail.
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