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Call for Proposals
The call for the sixth edition of the LLC Annual Conference takes as its 
starting point the enduring relevance of the thought of the great jurists of 
the past in order to explore one of the most pressing problems of 
contemporary labour law – and, more generally, of law itself: how to ensure 
the effectiveness of rights recognised within multilevel legal orders, whether 
still being integrated or already integrated. Not only is law not a static order 
but a living work, in constant transformation: it is renewed every time an 
individual or a community of individuals rises up to defend a common 
interest. Law therefore takes shape as collective responsibility and as 
participation in the common good and in the commons. 

These themes were taken up by Stefano Rodotà in an unforgettable book on 
the “right to have rights”, evoking Hannah Arendt’s thought in terms of the 
defence of fundamental rights in a context of democratic crisis and 
supranational powers. Building a global space of rights also depends on the 
capacity to organise social actors and to promote a shared culture of rights. 
Generative conflict and struggle as a process through which law is built are 
given prominence in the re-reading of Jhering and of his “struggle for law” 
offered by numerous scholars (among them Femia, Addis and Ricciardi). 

To discuss these questions today in the light of the works of great thinkers, 
women and men alike, means shifting scholarly debate towards a 
contemporary labour law that stands in constant dialogue with its past while 
remaining attentive to present-day conditions, that is, to the rules of work 
that are changing at national and supranational level, having regard not 
only to the timing, forms and content of multilevel regulation but also to 
the mechanisms that ensure its effectiveness and to the instruments of 
enforcement, including enforcement entrusted to the action of private 
parties. 

From this perspective, the Conference intends to accompany reflection on 
the most topical problems of labour law with a number of “exercises in 
memory”: re-readings of works, ideas, theses and scholarly figures of the 
past (clearly including others besides those mentioned here) capable of 
offering solid interpretive keys to the contemporary transformations of the 
discipline. This historical dimension runs across all the themes of the call. 



The themes set out below are intended above all as lines of reflection and 
are not to be regarded as exhaustive of the possible content of proposals. 

1 A first line of reflection concerns how the various multilevel sources 
of today’s labour law actually operate and the impact they have on 
national systems, first of all in terms of legal effect (direct or indirect). 
In our field, the decline of multilateralism and the return to 
nationalism and bilateralism go hand in hand, in ways that are in many 
respects contradictory, with a renewed role for international 
regulatory instruments. One need only think of the ILO Conventions, 
of certain UN Conventions such as the Convention on the Rights of 
Persons with Disabilities, and of Council of Europe Conventions such as 
the Istanbul Convention, which address issues that are key to the 
discipline: decent work, the platform economy and platform work, 
disability, health and safety, violence and harassment. This renewed 
prominence of international sources is matched by renewed attention 
on the part of legal scholarship and case law to the knock-on effects 
that such Conventions produce on the various national legal systems 
and on the EU legal order. A similar interest concerns the impact, at 
those same levels of regulation, of the soft law instruments adopted by 
supranational organisations, such as the UN and OECD guidelines on 
due diligence and the protection of human rights. This framework also 
encompasses the involvement of the International Court of Justice in 
the dispute over the nature of the right to strike, which culminated in 
the historic advisory opinion of 21 May 2026 clarifying that it is an 
essential element of workers’ freedom of association.  

2 These developments deserve to be analysed both on their merits and 
with regard to the coordinating mechanisms that ensure the effect 
and effectiveness of action by international institutions. Of particular 
interest is the crucial question of the direct applicability, or otherwise, 
of treaty provisions in the absence of an implementing order or of 
detailed domestic legislation, together with their value as instruments 
of consistent interpretation and of interpretive guidance for 
indeterminate concepts. Although Italy has a settled line of authority 
that tends to deny the status of living law to international treaty rules 
where national implementing instruments are lacking, the attempts 
made in other legal systems to overcome the rule that their provisions 
cannot be relied upon directly before the courts deserve to be 
discussed. 



3 Turning to labour law in social Europe, here too the analysis of the 
main trends calls for engagement with binding rules and soft law; EU 
and national policies; courts in dialogue, in search of a European social 
model that guarantees effective protection of workers’ rights. The 
Conference aims to provide a space for multidisciplinary debate and 
reflection on the domestic transposition of the most recent directives 
(to mention only the main ones: the directive on adequate minimum 
wages; the directives on pay transparency and the gender pay gap and 
on equality bodies; the directive on platform work; Directive 
2024/1712 on preventing and combating trafficking in human beings 
and protecting its victims; and the roadmap now under way towards 
the “Quality Jobs Act”) and on the application of the new EU 
Regulations (first and foremost the AI Act);  on the effects of the entry 
into force of the European Pact on Migration and Asylum, as well as 
on the recent amendments to Regulation (EC) No 883/2004 on the 
coordination of social security systems.

4 Here too, particular attention is due to the question of the 
effectiveness of EU law, both in the upstream phase of its 
transposition and in the downstream phase of its application. How 
much discretion is left to the Member States when adapting European 
rules, and which of those rules are to be regarded as directly applicable 
and therefore capable of making viable either the option of 
disapplication or that of a referral to the Constitutional Court, is a 
question arising in relation to all the directives mentioned above, read 
together with the general principles of the Treaties (with new and 
special weight attached to the principle of the rule of law) or with the 
provisions of the Charter of Fundamental Rights (in particular Article 
47 of the Charter, which guarantees the right to an effective remedy 
and to an impartial tribunal).  

5 More or less directly, all the legislation just recalled attaches great 
importance to the stage of enforcement and to its instruments.  In 
truth, this concern with effectiveness has always been inherent in the 
functionalist nature of the integration process, but today the ability to 
secure compliance with the rules has become central. Key drivers of 
this development include growing regulatory complexity, with the 
adoption of highly detailed and pervasive regulations, particularly in 
the digital sector - for example, the Digital Services Act and the AI Act - 
and in the green transition (European Green Deal), which require 
dedicated supervisory authorities; 



as well as the existence of rules that are fragmented or transposed 
unevenly across the 27 Member States, which in the field of the Single 
Market can create unfair advantages and distort competition. Lastly, the 
European institutions (first and foremost the Commission) have adopted 
stricter approaches to monitoring and sanctioning breaches of the 
Treaties, failures to respect the rule of law and violations of 
fundamental principles such as gender equality, in order to protect the 
legal and value-based pillars of the Union. Examining the substantive 
and procedural techniques and instruments of enforcement, and the 
scope of transparency, monitoring and reporting obligations, is 
therefore a field of enquiry to be explored critically and from a 
necessarily multidisciplinary standpoint.

6 Particular and constant interest attaches to the various forms of 
private enforcement, entrusted to individual citizens, consumers, 
workers or associations and aimed at obtaining compensation for 
individual or collective harm, or the cessation of a specific harmful 
practice, through individual civil proceedings, trade union mediation 
and collective actions (class actions). Two aspects of private 
enforcement deserve particular attention. Private enforcement, in the 
context of Corporate Sustainability Due Diligence, takes the form of 
corporate social responsibility, whereas enforcement through social 
dialogue points back to the distinctive history of European collective 
labour relations and to the institutionalised character of trade unions 
within the Union.
Social dialogue and collective bargaining as forms of joint regulation by 
the social partners, as an expression of the autonomous regulatory 
power that the Union recognises and supports as a fundamental right, 
also feature in new-generation legislation (the AI Act, the platform work 
directive, pay transparency, adequate minimum wages and Corporate 
Sustainability Due Diligence), which rely on them at the stage of 
enforcement of rights as well, albeit through regulatory choices that are 
often inconsistent with the importance of that function.

7 This last point leads to the final possible theme of the Conference. We 
would like our annual meeting to be an opportunity to revisit some of 
the fundamental themes of collective labour law, with a reflection, 
including from a comparative perspective, on the rediscovered 
centrality of freedom of association as a safeguard of the democratic 
nature of our political systems, as well as on the old and new questions 
of trade union representation and strike action that accompany the 
constant tension surrounding the collective agreement, in both private 
and public employment.



Submission of proposals
To take part in the Call, applicants must submit a short abstract of between 500 
and 1,000 words, drafted both in the language in which the presentation will be 
given and in English. Proposals may concern either an individual paper or a 
panel, including a panel devoted to the presentation of a book or of a 
research project. In the case of a panel proposal, the abstract must indicate the 
title and the overall theme of the panel, the names and affiliations of the 
participants, and the titles of the individual papers. In this case the proposal 
must respect gender balance and may not exceed five participants where no 
chair is envisaged (five speakers, or four speakers and one discussant), or six 
participants where a chair is also envisaged. Panels must last a total of one hour 
and thirty minutes, of which twenty to thirty minutes are reserved for 
discussion. 
Proposals must be submitted by 15 September 2026 by completing the 
dedicated form available at the following link. Should you experience any 
problems submitting the form, please write to the following email address: 
LLC2026@labourlawcommunity.org. 
In order to encourage broader participation, a limit is placed on the number of 
contributions: each participant may take part in no more than two panels.
Presentations may be given in Italian, English, French, Spanish or Portuguese.

Selection
The outcome of the selection will be communicated to applicants by 1 October 
2026.

Conference registration
The registration fees for the Conference are as follows: 
§ Senior fee: €50 + €60 for the conference dinner
§ Junior fee (PhD candidates and PhD holders who are not currently in paid 

work): €30 + €35 for the conference dinner

The organising committee has decided to waive the participation fee, including 
the conference dinner, for early-career scholars who organise and present an 
accepted panel. This category includes PhD candidates and those who were 
awarded their PhD no more than eight years before the date of the Conference.

Registration must be completed by 20 October 2026 via the following link. 
Should you experience any problems with registration, please write to the 
following email address: LLC2026@labourlawcommunity.org.

https://forms.gle/5Z7odjj72er2UDmL6
mailto:LLC2026@labourlawcommunity.org
https://forms.gle/GMRjYe6xSNd3gzTr9
mailto:LLC2026@labourlawcommunity.org


Additional information
Conference venue
Friday 20 November 2026: Caserma di Santa Marta, via 
Cantarane 24, Verona
Saturday 21 November 2026: Department of Law, via C. 
Montanari 9, Verona

Getting to Verona
By air: Verona-Villafranca “Valerio Catullo” airport (VRN) is 
about 12 km from the city centre and is connected to Verona 
Porta Nuova railway station by the ATV Verona Airlink shuttle 
(line 199), which runs roughly every 20 minutes with a journey 
time of 15-20 minutes. By taxi the transfer takes about 15-20 
minutes.
By train: Verona Porta Nuova station is served by high-speed, 
Intercity and regional trains, with excellent connections from 
Milan, Venice, Bologna, Padua, Vicenza, Mantua and Trento; 
from the station, the historic centre and the Veronetta district 
(where the Caserma di Santa Marta and the Department of Law 
are located) can be reached on foot, by bus or by taxi. 
By taxi: Radio Taxi Verona – tel. +39 045 532666 (available 24 
hours a day).
By car: parking is available at the Caserma di Santa Marta; to 
obtain access, please write to the organising committee at 
LLC2026@labourlawcommunity.org.

Suggested accommodation
Near the Department of Law, the venue for Saturday 21 
November, and close to Verona Porta Nuova station:
 Hotel Verona – Corso Porta Nuova 47, Verona
 Hotel Firenze – Corso Porta Nuova 88, Verona
 Hotel Mastino – Corso Porta Nuova 16, Verona
 Hotel San Luca – Vicolo Volto San Luca 8, Verona
 Boutique Hotel Trieste – Corso Porta Nuova 57, Verona
 Hotel Colomba d'Oro – via Carlo Cattaneo 10, Verona
 Hotel Europa – via Roma 8, Verona
 Hotel Milano & Spa – Vicolo Tre Marchetti 11, Verona
 Hotel Giulietta e Romeo – Vicolo Tre Marchetti 3, Verona
 Hotel Bologna – Piazzetta Scalette Rubiani 3, Verona
 Hotel Torcolo – Vicolo Listone 3, Verona

https://radiotaxiverona.it/
mailto:LLC2026@labourlawcommunity.org


Key dates
15 September 2026 Deadline for abstracts/panel proposals

1 October 2026 Notification of selection outcome

20 October 2026 Conference registration

20-21 November 2026 Conference

Contacts
For further information, please write to: 
LLC2026@labourlawcommunity.org

Scientific committee
Jaime Cabeza Pereiro, Laura Calafà, María Belén Cardona Rubert, Antonio 
Lo Faro, Piera Loi, Adalberto Perulli, Marco Peruzzi, Maria Luisa Vallauri.

Organising committee
Laura Calafà, Simone D’Ascola, Elia Masotto, Alberto Mattei, Marco 
Peruzzi, Venera Protopapa, Pietro Soresini, Riccardo Tonelli, Carlo Valenti, 
Giovanna Zampieri.


